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The Evolution of HR Terminology — From HRM to HCM

HR terminology has shifted from “Administration” to “Human Capital.” This article
reviews the move from HRM to HCM, discusses global standards and investor
reporting trends, and considers how viewing people as capital shapes the future.
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Misunderstanding the “Job-Based” Concept and the Path
Toward Skill-Based HR: How Japanese Companies Can

Leverage Its Unique Strengths

This column examines the uniquely Japanese misunderstanding of “Job-Based”
HR and explains the global trend toward skill-based systems. It further
outlines the challenges and cultural shifts facing Japanese companies, offering
perspectives on future directions. Finally, it considers how Japan’s traditional
strengths can be harnessed to develop a distinctive HR model.
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On September 9th in Toranomon, we hosted “Global HR x DX — A Practical
Event on HR in the Al Era + World Wine Tasting.”

The fully booked event explored Al’s role and risk management in talent
acquisition, and the growing need for HR expertise.

Diverse participants and hosts connected, setting the stage for the upcoming
3rd Global HR Conference.

Ta— V2Bl R T — 7DV HE) !

O GHR-CONNECTION™

GHR-CONNECTION ™

* BHNLGERFHERDIHIC. COBEICTERICHYFEREAN?
AL TER . AT AR INES0%A T,
FE=RHRANERES KT 70%47. ZEHB5 . SEREERELE
HHBH

| GHR-CONNECTION D&¥#l- A& FEH=XCHD

GHR Q755 .L 4

GHR-P AZEER&HEIOT 5L

(GHR-Professional AZEEREIREERE)
BADANEZDOHRBAEOCEENDAZTORRGEFECEHMTOT S LEL
2THY. . HREEDANBODHR~ LHEBEHRELTVET AFBHEHEE
DHEHT  E—TILIRx—Tr— (BER) -BEHFCLHELERELLS
TLVET,

TOISLBEMIIIHES:

ASEEHEIOT5L AFEREE

(GHR-Basic AZEEMRAM - BERERBTEERE)
ABERBREBR-IDE. FEOE—TILTR—2rv—RAITOTATSLTT,
=& E1Z(X. GHR-CONNECTION —fR S E ERMNEH T1ERMF 5N,
BENLTFERELEIONTLET,


https://www.ghrjapan.org/ghrc?utm_source=hraibulletin&utm_medium=bulletin_email&utm_campaign=email&utm_content=email&utm_term=bulletin_monthly
https://www.ghrjapan.org/ghrc?utm_source=hraibulletin&utm_medium=bulletin_email&utm_campaign=email&utm_content=email&utm_term=bulletin_monthly
https://www.ghrjapan.org/ghrc
https://www.ghrjapan.org/ghrp

TO5SLEEMIZSHDS  https://www.chriapan.org/chrbasic

GHR E—F L7 F ) T4 DA AP BB B

(GHR-PA E—T VT FVTAOR - R—=OyHBRBERE)
BRGNS O—NILEEZESITOSS LT, T—A2BBEOERRE
[CHELEBMBIEBMALILERLVET . REET—44FAL. A1
DANEEBRERBEILTE-ODEKRMLE A EEEBLES, AF~DHE
EFTERRELE. BRABICRADIVvEY REBHEL-RETT .

jl:l 75-&#{& 'i:"i 15 . https://www.ghrjapan.org/peopleanalytics

NEW I NEW I NEW I NEW !

4'a—s\)L HRBP S RE

(GHR-HRBP 4'0—/\)L HRBP &E#& 2 EREE)

' 8—/\)LE#E > 1= Putting People First ') —F 3 3 ERBR R/ \—F—
DB EIZIES HRBP (HR EL R R/S—hF—)DEERLEE - R X ILES
EMIZESHNBTY . HRBP D&% EIZFIE->TLNS A, F1=(FRTE HRBP @
ROV DHRENGZWNEBDAEZOALEBRMAETEE BT HDIEL
1-3BETY,

TS LEMIZZE D https://www.ghriapan.org/hrbp

i 2 TO2ET OS5 .LIZ GHR-CONNECTION #)EES
BEEHNEREINET,

i ’)ﬁ X

Eﬁ@&mA$#6®mﬂ
=TT 47 R
INGEE-T 5

J7a— )0 NBEDO/IRRAR— |k
[(NEEBEBEE S v T A


https://www.ghrjapan.org/ghrbasic
https://www.ghrjapan.org/peopleanalytics
https://www.ghrjapan.org/hrbp

GHR-Z'O—/\JLHR E SR RN~ b F+—FREE
GHR- Global HR Business Partner Program
(GHR-HRBP™)

“E=FNTF—AR"
Ea—Rity Uy s X F—#FUTCTANHRERET BHRE D22/~ -

“Putting People First”
Strategic HR Execution Powered by Human-Centric % Data-Driven HREPs

HRAI YouTube F¥>RJL

HRAARRE- BARFBINMIVAILIDIES—GE B
BEZEEIB/ELTEYEY ., . THEZSW

HRAl 79T 1ET1+—1EHR

o N\BEEBHEITOIIL

BAREIIEBA -/NM)UHILIZFE4ERHE
E—TIT7H)T4HORTASTS L F4ERHE
ANEEEHEEIOTSLAM-EREE F405E
J'0—/\)L HRBP :BE (X F4[MIEAE
GHR-CONNECTION D E#E L& A

* & o o



	「人事の未来を創造する：Be Creative!」
	〜世界の人事最新情報　Global HR Insights〜
	世界の潮流と人事の呼び名が語る進化 ― HRMからHCMへ
	The Evolution of HR Terminology ― From HRM to HCM
	〜日本の人事最新情報　Japanese HR Insights〜
	出版のご案内
	今月のコラム
	「ジョブ型」という誤解、そして世界が進む「スキル型人事」への道 〜日本特有の強みをどう活かすか
	本コラムでは、「ジョブ型」という日本特有の誤解を解き明かし、世界が進むスキル型人事への潮流を解説します。さらに、日本企業が直面する課題と文化的転換を整理し、今後の方向性を提示します。 最後に、日本の伝統的な強みを活かし、独自の人事モデルを構築する可能性を考察します。
	Misunderstanding the “Job-Based” Concept and the Path Toward Skill-Based HR: How Japanese Companies Can Leverage Its Unique Strengths
	グローバル会員制ネットワークついに発動！
	HRAI YouTube チャンネル
	HRAIアクティビティー情報

